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CAVENDISH EDUCATION GROUP 
 
 
 

 

JOB DESCRIPTION 

 
Initially a role within Cavendish Education, the new role of the Neurodiversity Works Lead is subject to changes with regards to its position 
within and around the group, which should be fully understood by the candidate prior to application. Neurodiversity Works is evolving as a 
concept and whilst this does not change the fundamentals of the role, it should be understood that the role may either remain as part of 
Cavendish Education or may  form part of a newly formed organisation (e.g. a trust or charitable foundation) that is closely aligned to as 
opposed to part of the Cavendish Education Group at some point (as yet undefined) in the future.  
 
Neurodiversity Works is a new and emerging strategy born from the Cavendish Education Group that will provide a multi-faceted approach 
to enhance the employment and long term career aspirations and outcomes for all children and young people, particularly those  who 
‘think differently’ and who might increase the neurodiversity within the workforce in the UK and beyond.  
 
It will focus initially upon the Schools within the Cavendish Education Group but will also look at how similar aspirations can be 
championed more broadly in the educational and employment landscape.  
 
The postholder will be responsible for further developing and refining the concept, implementing the agreed strategy and creating the 
infrastructure necessary to successfully launch NeuroDiversity Works.  
 
The postholder will be a skilled self-starter, will be able to work with a range of colleagues at various levels and with various backgrounds 
and will have a background that is immersed in relevant experience of successfully supporting those who think differently.  
 
The role will be remote and will involve some home working but there will be an expectation of extensive and regular travel to all 
Cavendish Education Schools, new non-Cavendish Schools that join the Neurodiversity Works strategy, potential employers and Head 
Office (Central London). Some overnight stays will also be necessary.   
 
Cavendish Education  is committed to safeguarding and promoting the welfare of children and young people and expects all staff and 
volunteers to share this commitment. 
 



Summary of the role: 

A new role, the Neurodiversity Works Lead will take an idea at the relatively early stages of conception and become a 

pivotal leader in making the idea a reality.  

Working initially with the Cavendish Education Schools, the postholder will create and implement an approach that is 

based on the most current research, aligned to best practice and adds new innovations so that Neurodiversity Works 

becomes synonymous with the very best provision designed to improve employment and career outcomes for children 

and young people who ‘think differently.’ 

More broadly, the postholder will reach out to the wider educational and employment communities and actively 

advocate for different approaches and improved attitudes around inclusion, employment and the exceptional 

contribution that all individuals can make when joining a neurodiverse workforce.  

Building partnerships within Cavendish Education and with other schools outside of the group, as well as employers and 

other stakeholders, the postholder will seek to change the careers landscape for all children and young people so that 

they can be meaningfully and happily employed.  

Main duties and 
responsibilities: 

In order to fulfil the role and as a founding member leading the concept, the postholder will help to develop the 

Neurodiversity Works strategy as part of their role. However, the role will certainly include: 

 

● Changing Perceptions - becoming a thought leader and influencer in the field of neurodiversity employment 

matters by acknowledging and celebrating the unique talents and skills that people with unique learning 

profiles people could bring to a workplace and communicating these, 

● Our Employment Approach - ensuring that as the group that originally championed the concept, Cavendish 

Education demonstrates its commitment to NeuroDiversity Works by actively recruiting a neurodiverse 

workforce - planning their inclusion well and supporting and developing these colleagues to thrive.  

● The postholder will support partner schools with their whole school curriculum around employment for all - 

whilst each partner school (which will include Cavendish Education and ‘other’ schools) is unique and has a 

unique curriculum, the postholder will support them to hold employment and careers interventions as the 

single and central outcome to which we are all aligned.  



● The postholder will support and advise partner school leaders to prioritise and refine their wellbeing, pastoral, 

social, emotional and therapeutic approaches to best prepare their students for successful future careers; are 

the approaches being used the most effective at preparing the students for their future career?  

● Supporting Employers - seeking partner employers to work with on this project; supporting them to see the 

benefits and strengths and how to make adjustments to maximise success.  

● Developing sector leading enterprise and employment centres to pilot approaches, provide experiences and to 

offer stepping stones for progression for students who ‘think differently.’  

● Sector Leading Careers Guidance - rather than a traditional, light touch ‘bolt on’  approach to careers guidance, 

creating a framework that will support those who ‘think differently’ and offer innovative, sector leading careers 

support that is impactful and personalised.  

● The postholder will support school leaders to design and implement  curriculum activities will have the express 

aim of preparing each student on their personal journey towards employment; to focus on ‘success’ through 

school and into adulthood; preparing students to live independent lives and to secure meaningful and relevant 

employment; 

o Strong focus on vocational courses, 

o Strong focus on careers advice, support and opportunities for work experience, 

o Delivery of supporting skills such as independent travel, social and communication, budgeting, 

interviews etc. 

● The postholder will ensure that support in partner schools re. facilitating progression to FE / HE / Training 

(including Apprenticeships / Internships) is fit for purpose.  This element of the role will include creating links 

with inclusive universities / colleges and other relevant organisations.  

● The postholder will support partner school leaders with the offer of specific and high quality work placement 

and work experience - work experience is all too often a tick box exercise; an opportunity to gain some 

experience somewhere or anywhere; Neurodiversity Works will do things differently and offer precisely 

planned experiences that align to individual plans and aspirations.  

● The postholder will support partner school leaders with a strategy to facilitate part time work - we know that 

each individual’s early steps into employment through their first ‘Saturday job’ can create a great foundation 

and can develop skills and confidence. Many of our students experience barriers to this but we believe 

focussing on them overcoming these barriers will have a significant impact on them reaching their longer term 

goals.  

● A ‘Neurodiversity Works Employment Agency’ - as an extension of the way we might ‘think differently,’ 

Neurodiversity Works’ ultimate goal could be to offer employment agency type support to all of our partner 

school students - by doing this, could we guarantee all of these students employment, or a career? 



Line management duties 
and responsibilities 

Initially this role will not have direct reports with regard to line management. However, there will be an initial 

expectation that the postholder will contribute towards the overarching governance function of the Executive 

Management Team.  

 

If the post later becomes part of a separate organisation, line management arrangements will be defined as part of the 

strategic planning therein.  

 

It is likely that as Neurodiversity Works grows, there will be a line management element to this role in the future.  

 
 
 
 
 
   



 

PERSON SPECIFICATION 
Cavendish Education is committed to safeguarding and promoting the welfare of children and young people and expects all staff 
and volunteers to share this commitment. 

  Essential  Desirable  Method of 
assessment 

Qualifications 

and Experience 

Qualified to degree level 

Qualified Teacher Status 

Experience supporting children and young people with 

additional needs.  

Significant senior leadership experience in a variety of 

relevant Schools.  

 

NPQH (and/or equivalent relevant experience 

as a Headteacher) 

Additional postgraduate qualifications / 

specialist skills linked to supporting 

children and young people with additional 

needs.  

Qualifications and experience linked to 

offering careers advice to children and 

young people with additional needs.  

Interview 

CV 

Application form 

Certificates/Qualifications 

seen.  

Relevant inspection 

reports  

Competencies/ 

Professional 

knowledge and 

understanding/

Skills  

Proven and demonstrable knowledge and understanding 

that will allow the postholder to credibly engage with 

experienced Head Teachers and other senior 

professionals  regarding careers based approaches, 

curriculum, behavioural and therapeutic approaches, 

as well as safeguarding.  

Experience of setting up different 

organisations such as foundations or 

charitable trusts, or a clear willingness to 

learn.  

Experienced to deliver a range of 

interventions that will remove barriers to 

Interview  

CV 

Application form 

 



Astute understanding of the barriers to career success 

for students who ‘think differently;’ able to articulate 

and inspire those around them to find creative broad 

solutions to bring improved outcomes.  

Skills associated with setting up a new initiative from its 

emerging stages to maturity; strategic planning and 

communicating a vision.  

An ability to communicate to a variety of stakeholders 

such as Head Teachers, potential employers, future 

Patrons, students, parents and carers and other 

partner organisations. Will have skills to relate to and 

inspire all stakeholders, at all levels, equally.  

children and young people with additional 

needs, opening up the prospects of them 

developing ambitious career aspirations; 

thus demonstrating core concepts and best 

practice to others.  

Experienced in leading training sessions at a 

variety of levels that bring about enhanced 

understanding of neurological conditions, 

inclusion and progress that can lead to 

successful employment.  

 

Personal 

characteristics 

The postholder will be a highly skilled communicator, able to manage their own time effectively, 

prioritising as necessary.  

Given that the postholder will not necessarily have direct jurisdiction over those they hope to influence, 

they will need to use a range of highly developed interpersonal skills to engage and inspire those 

around them to bring about change and improvement.  

Passion and determination will assist the postholder to demonstrate to others why the values behind 

Neurodiversity Works matter to them.  

Interview  

CV 

Application form 

 



“Cavendish Education is a unique schools group. We challenge, with humility, 

the common perception of specialist education.  Our co-educational 

independent day and boarding schools provide an all-round education for 

students aged between five and twenty one years old.” 

 
 
 
 
 


